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1. Wawnalanstuindeunisialisdenn (SOCIAL MISSION)

2. WAIUIIAAMNEINITALTINIaIvE (COMMERCIAL MISSION)
3. ANIYNILAVUIANTIUAING (SOCIAL INTEGRATION)

a. vindneaminsead1eiiugiu (FUNDAMENTAL CAPABILITY)
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* Wanngugalnai
(Successor)
> 1asans Future
Skills Development
Program
> 1A5IN15 Mini Future
Skills Development

Program
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> Tas9A15 Future Skills 1.0, - 5.0,
Development Program
giisaulasen1sduay 38 au
- Special Assignment
714 Learning Circlel
- 491 (TOR) 9190
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> 15915 Mini Future Skills
Development Program &1%5U
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> Data Analytics
> Digital Skill

> Innovation

> Collaboration
> Management &

Leadership
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- Fanwinuefiddgy ity
HUIMINEY Future Skills
Development lsiln Bank
Management (Bank Management,
ALM, wmalan15e11u9un1TRU
5U1AT) N1TUNEUD Project
Assignment LazintenIu
Function ’Hundngnseusy
Meuen a1 dandusuii
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nagnsii 3 dundeunisuimaminensyanaidngyaluai (HR DIGITAL TRANSFORMATION)
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Performance
Based

Management
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Secondment
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- Javhindauayedayannsli
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(Mental Health)

- assmunnditandeimgy
@MY IluInsnTIa
ShwwarliiSnwisugunmin
TiuAndnnuuazgnang

- dpvilasIaESLas NauANNY
Tdlagunmin lnseusulviaaug
\REfUN13gUAgUAIMULY Online

- 991 Infographic Usyandumiug
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- AUA Strategic Frontiers
3 ¢u lawA For Society, With
Governance, Through
Digitalization #austay Strategic
Frontiers & 8 wgfnssu
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- penuuUlATIESNAEUIINT
FansnsUsuAsu Tausssu
89ANS (Change Program
Management Office : Change
PMO) siunguthmsidsuudas
(Change Agent) fidnden Sruau
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- fvuALLNsUTUIUAY
JAnsTIeIANT (Change Roadmap)
UTENOUMILUNUNAYNSNNTUIIG
5USUNABL s (Change
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(Communication Strategy)
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wWasuulaslulif Data Driven 1.0, - 5.0.

Organization, Digital
Technology, Social Bank

- 4if Data Driven
Organization & Digital
Technology ARLABNFILIY
AU URudaiade Wheusy
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Power Platform

- 1R Social Bank 9a¥1
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