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“ GSB Strategic Positioning ”

Social Bank
With Social Integration
In Key Operations & Key Products
)

Introduction & Implementing
Social Bank Concept
.
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HR Strategic Positioning
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Social Bank
With Positive Impact at Scale
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Social Bank

With Strategic Partnership Expansion
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HR Strategic Partner

for Social Bank
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HR Strategic Partner for Social Bank

andou Portfolio AuoBaduny

Empowering People

to Sustaining Progress
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Empowering People to Sustaining Progress

HR Transformation
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