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Kirk Patrick Model

Measure your participants’ initial reaction
to gain an understanding of the trainin,
program and valuable insights into material
quality, educator, and more,

Measure how much information was effectively
absorbed during the training and map it to the
program or individual learning objectives.

Measure how much your training has influenced
the behavior of the participants and evaluate how
they apply this information on the job,

Measure and analyze the impact your training has
had at the business level, and be sure to tie it to'the

individual or program.
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